
Facts regarding Equity in 
IDEA (Significant 
Disproportionality)



Fact: The federal rule (Equity in IDEA) regarding significant 
disproportionality was proposed February 16, 2016. The final regulations 
were submitted to the federal register on December 12, 2016.

From a USDOE press release dated 2/23/16:

“The proposed Equity in IDEA rule would, for the first time, 
require states to implement a standard approach to compare 
racial and ethnic groups, with reasonable thresholds for 
determining when disparities have become significant. That 
determination is critical to ensuring students get the supports 
they need and deserve. Once identified as having a significant 
disproportionality, the district must set aside 15 percent of its 
IDEA, Part B funds to provide comprehensive coordinated early 
intervening services. Further, the policies, practices, and 
procedures of the district must be reviewed, and, if necessary, 
revised to ensure compliance with IDEA.”

https://www.ed.gov/news/press-releases/us-department-education-takes-action-deliver-equity-
students-disabilities

The Equity in IDEA (Individuals with Disabilities 
Education Act) rule was finalized in December, 
2016, with a scheduled effective date of July 1, 
2018.

https://www2.ed.gov/policy/speced/reg/idea/part-b/idea-part-b-significant-disproportionality-
final-regs-unofficial-copy.pdf

https://www.ed.gov/news/press-releases/us-department-education-takes-action-deliver-equity-students-disabilities
https://www2.ed.gov/policy/speced/reg/idea/part-b/idea-part-b-significant-disproportionality-final-regs-unofficial-copy.pdf


Fact: On June 28, 2017, PDE released a memorandum regarding the 
significant disproportionality requirements under IDEA. The memo 
identified next steps and a timeline for state compliance.

According to the memo, the state was only 
required to make annual determinations 
regarding significant disproportionality starting 
in spring of 2019.

The state had no standard methodology at that 
time and was only in the planning stages of 
developing that methodology in 2017. 

https://campussuite-storage.s3.amazonaws.com/prod/1558550/996e2c54-539e-11e8-b9a1-
0a0344361b00/1937821/0ed7c5aa-85e3-11e9-954e-
125b907f6c20/file/Significant%20Disproportionality%20Requirements%20under%20the%20Indiv
iduals%20with%20Disabilities%20Education%20Act.pdf

https://campussuite-storage.s3.amazonaws.com/prod/1558550/996e2c54-539e-11e8-b9a1-0a0344361b00/1937821/0ed7c5aa-85e3-11e9-954e-125b907f6c20/file/Significant%20Disproportionality%20Requirements%20under%20the%20Individuals%20with%20Disabilities%20Education%20Act.pdf


Fact: On June 29, 2018, USDOE issued a two-year delay on 
implementation of the Equity in IDEA rule.  In August, 2018 PDE 
distributed a memo accepting the delay.

In the memo, PDE stated:

“Delaying the implementation date does not disregard this 
important work. PDE views this two-year delay as an 
opportunity for our statewide system of support, schools, and 
community stakeholders to study and work together to 
address the broad concerns surrounding the issue of, and the 
root cause of significant disproportionality. In the upcoming 
2018-19 school year, PDE/BSE will offer training and technical 
assistance for equitable practices in the areas of identification, 
least restrictive environment, and disciplinary removals for 
students with disabilities.”

https://www.govinfo.gov/content/pkg/FR-2018-07-03/pdf/2018-14374.pdf

https://www.govinfo.gov/content/pkg/FR-2018-07-03/pdf/2018-14374.pdf


Fact: PASD administration presented preliminary findings on Significant 
Disproportionality from the Penn State Data Center to the board during 
a September 4, 2018 Curriculum Committee meeting. 

During this time the two-year delay 
put forth by the USDOE was in effect.  
This analysis was based on data for 
the 2014-2016 school years.  An excel 
workbook with all supporting data 
was also presented and available to 
all board members prior to the public 
meeting for review.



Fact: On July 12, 2018 the USDOE was sued by The Council of Parent 
Attorneys and Advocates (COPAA) over the delay. On March 6, 2019 a 
judge vacated the department’s delaying action.

The USDOE appealed 
the decision but in 
September 2019 the 
Department of Justice 
dismissed the appeal.

The USDOE 
announced in May, 
2019 that states 
should comply with 
the original 
regulations.

https://thehill.com/homenews/administrati
on/433312-federal-judge-rules-devos-
illegally-delayed-obama-era-special

https://www2.ed.gov/about/offices/list/osers/osers-spotlight-2019.html

https://www.washingtonpost.com/local/education/education-department-implements-special-education-rule-after-losing-court-case/2019/05/22/a44aae76-7ca7-11e9-8bb7-
0fc796cf2ec0_story.html?noredirect=on

https://thehill.com/homenews/administration/433312-federal-judge-rules-devos-illegally-delayed-obama-era-special
https://www2.ed.gov/about/offices/list/osers/osers-spotlight-2019.html
https://www.washingtonpost.com/local/education/education-department-implements-special-education-rule-after-losing-court-case/2019/05/22/a44aae76-7ca7-11e9-8bb7-0fc796cf2ec0_story.html?noredirect=on


Timeline of PASD Meetings When Disproportionality Was Discussed 

August 29, 2017 – Curriculum Committee – Equity discussion

October 3, 2017 – Curriculum Committee – A PASD Equity Indicator Process DRAFT document 
was presented for discussion.  Included in that document was both discipline and special 
education.

November 1, 2017 – Curriculum Committee – Equity indicators preliminary dataset presented to 
board and public, including a breakdown of discipline and special education by racial/ethnic 
categories with latest 2017-2018 data provided

September 4, 2018 – Curriculum Committee – Disproportionality materials presented to board 
and public

September 13, 2018 – Workshop Meeting – updated from Curriculum Meeting, which included 
reporting from PDE

November 28, 2018 – Board Meeting – Comprehensive Plan shared with link to PDE 
disproportionality for PASD



Timeline of PASD Meetings When Disproportionality Was Discussed 

April 2, 2019 – Curriculum Committee – New business discussion about Equity Plan next steps

June 11, 2019 – Board Meeting – Superintendent’s Report 

August 13, 2019 – Curriculum Committee – Informational update on disproportionality provided, 
spoke about BAM program at SD of Chicago

Aug 15, 2019 – Board Workshop Meeting – Discussion under Superintendent Goals (Line 59) 
update stated a board education session would be scheduled for this topic

August 22, 2019 – Board Meeting – Superintendent’s report provided history of topic, noted he 
will be giving updates – waiting for clarification from PDE

September 3, 2019 – Curriculum Committee – Disproportionality Board Executive Summary 
provided



Timeline of PASD Meetings When Disproportionality Was Discussed 

Sept 12, 2019 – Board Workshop Meeting – Discussion under Curriculum Committee report

Sept 19. 2019 – Board Meeting – Discussed in relation to Equity and its definition

Oct 29, 2019 – Curriculum Meeting – Update given on tracking triggers, responses, suggestion of 
meditation, yoga etc.

Nov 14, 2019 – Board Workshop Meeting – Update under Curriculum Committee report

Dec 2, 2019 – Board Meeting – Update given to board with discussion under Personnel new 
position



2019-2020 PASD Required Spending Based on Disproportionality Finding

“When a State educational agency (SEA) identifies LEAs with significant disproportionality in one or more of 
these areas based on the collection and examination of their data, States must: (1) provide for the review (and if 
appropriate) revision of the LEA’s policies, procedures, and practices for compliance with IDEA; (2) require the 
LEA to reserve the maximum amount (15 percent) of its Part B funds to be used for comprehensive coordinated 
early intervening services (comprehensive CEIS) to serve children in the LEA, particularly, but not exclusively, 
children in those groups that were significantly over-identified. . .”

Total Amount required:       $84,281.09

Instructional Coaches:         $52,000.00 

Implicit Bias Training:           $32,281.09

https://www2.ed.gov/policy/speced/reg/idea/part-b/idea-part-b-significant-disproportionality-final-regs-unofficial-copy.pdf

https://www2.ed.gov/policy/speced/reg/idea/part-b/idea-part-b-significant-disproportionality-final-regs-unofficial-copy.pdf


Initiatives Undertaken by PASD to Address Disproportionality

2016-2017
 Quarterly Countywide ELD Leadership Meetings – proactive discussions on equity (ongoing)

 DVCEE (Delaware Valley Consortium for Excellence & Equity) Trainings (ongoing)
 20 to 30 people attending per year for various sessions

 Curricular and Behavioral Management

 School/District planning

 Implicit Bias

 District-wide planning

2017-2018
 The HUB Initiative – Implemented Fall 2017

 “Removing Non-Academic Barriers to Application and Matriculation” (April 2018 Webinar) 



Initiatives Undertaken by PASD to Address Disproportionality

2018-2019
 New Teacher Induction Equity Training (ongoing)

 Faculty – Race, Culture Class (ongoing)

 Differentiation (multiple groups) (ongoing)

 White Fragility Book Study Sessions (ongoing)

 Monthly Administration Learning Sessions (ongoing)

 Creation of District Equity Team (ongoing)

 Staff and faculty training on instructional equity with Matt Kay (Fall 2018)

 Members of school board attended Equity Summit and Sessions (PSBA)

 “How to Improve Equity and Excellence in Strategic Planning” (October 2018 Webinar) 

 PLC Explicit Equity / Disproportionality Related Studies

 Opening Day (Presentation on Disproportionality / Equity) (August 2019)



Initiatives Undertaken by PASD to Address Disproportionality

2019-2020
 Monthly faculty meetings addressing cultural awareness and implicit bias (ongoing)

 Discussions at Administration Leadership Summer Retreat

 CCIU session on ELL and Disproportionality (PATTAN) (January 2020)

 PLC Explicit Equity / Disproportionality Related Studies

 Working with EL’s for 2019-2020



Appendix



October 3, 2017 Curriculum Committee Equity Presentation



November 1, 2017 Curriculum Committee Equity Presentation



September 4, 2018 Curriculum Committee Significant Disproportionality 
Presentation



September 4, 2018 Curriculum Committee Significant Disproportionality 
Presentation



September 4, 2018 Curriculum Committee Significant Disproportionality 
Presentation



September 3, 2019 Curriculum Committee - Disproportionality Board 
Executive Summary


